


1. Y e ~ b e r s h i p  i n  a c o m ~ t t t e e  w i l l  consds t  of a chefrman 
s e l e c t e d  f r o -  and by t h e  Eonrd of  D i r e c t o r s ,  and a 
mintmum of two adcl;.tional vonbers frov. t h e  genera l  
membershin of t he  S o c i e t y .  Each chairman w i l l  be 
r e s n o n s i b l e  f a r  s e l e - c t i n p  members of h i s  committee 
and f o r  accornplishinp the  f u n c t i o n s  ass ipned  t o  it. 

2. Each chairman w i l l  work throuph t h e  Committee Coordi- 
n a t o r  p m s o n a l l y  o r  by te lephone on m a t t e r s  r e l a t i n g  
t o  o t h o r  committees, and on o t h e r  m a t t e r s  t o  be broupht 
t o  the Board ' s  a t t o n t i o n  a t  the  nex t  board meeting. 

3. Eqch comm1tt;ee w i l l  s o l i c i t ,  r e c e i v e ,  and e v a l u a t e  
sup -es t i ons   fro^ the r e n e r n l  men'cv"rshin r e l a t i n p  t o  
n~a t ta-s  f o r  w1.i ch i t  I s resnonsf-ble . E%ch chairman 
t i l l 1  r e ~ o r t  t o  the  Bo-rd those  i tems t h a t  hj s  conmlt tee  
f e e l s  a r e  vrorthy of f u r t h e r  c o n s i d e r a t i o n ,  I n  a l l  
i n s t a n c e s ,  sur-(-es t i o n s  w i l l  be acltnowledpad by the  
co7mI.ttoe andLsupves t  P informed of  a c t i o n  taken o r  
r c  co~mended . 

,Ice Tho cha-trvan of  each  coqnli t tee t r i l l  r o n o r t  on tha 
a c t i v i t 9 e s  of h i s  comr~ i t t ee  a t  each ltlonthly b o ~ r d  
mes t i n p .  T"ne Committee Coordinator  ~ 1 . 1 1  conduct 
t h l s  ~ o r t l o n  of t he  meet in^, Br i e f  comments and 
annrova l  of  o t h e r  E 0 2 r d  members ? d l 1  be s o l i c j  tbd 
b u t  the  time f o r  each chairman 's  r e n o r t  should norm- 
a l l y  be l i q i t e d  t o  t e n  mfnutes .  I t e v s  r e q u i r i n g  
a d d i t i o n a l  cons-f d e r a t i  on w i l l  be d e f e r r e d  f o r  l a t e r  
d j s c ~ ~ s s - t o n  l o  t e r  i n  the  meet-l.np,as time a l lows ,  o r  
r e f e r r e d  back t o  t h e  c o v n i t t e e  f o r  f u r t h e r  s tudy .  



1. The P r e s i d e n t ,  w i t h  a p p r o v a l  o f  t h e  Board o f  D i r e c t o r s ,  
w i l l  s e l e c t  s Co-mitbee Cocrt6inator .  The V i c e - P r e s i d e n t  
\ , r i l l  normnl.lg t'J.11 ';'.is n o s t  t i o n .  

2 ,  The S F S I C  r e 3 n o ~ s i b i l T t y  o f  t h i s  p o s i t ;  on i s  t o  c o o r d i n a t e  
tbc z c t f v i  t i e s  o f  t h e  v a r l o u s  committees  t o  a s s u r e  thn t 
committee f u n c t i o n s  a r e  unders tood  and ner for r red  a s  o u t -  
l i n e d  %ha and t h a t  tbc  r e  i s  no overfhap o f  r e s ~ o n s i b i l i t y  
amonp them. 

3, A s  a minimum, t h e  C o o r d ' n ~ t o r  w i l l  c o n t a c t  t h e  chairman o t  
e a c h  com9f t t ce  a t  l e n s t  one week p r i o r  t o  t h e  monthly 
bonrd m e e t 4 n ~  t o  d i s c u s s  t h e  nc t iv7  t i e s ,  o r p a n i z a t i o n ,  
n rob lems ,  c t c  r e l ~ t 4 n ~  t o  h t s  committee.  A ~ r c e m c n t  w i l l  
be made s s  t o  what  m t t s r s  w i l l  be p r e s e n t e d  t o  t h e  
board  f o r  i t s  c o l ? s l d e r a t i c n  and a ~ r r o v a l .  

!$. The: C o o r d i n a t o r  work-s w l t h  t h e  chairman o f  t h e  Pro<~rarn 
::nd o k h e r  c o n ~ i t t e e s  in d e v e l o m 3 n ~  t h s  pronrarns f o r  the  
mon.thly m e e t i n ~ s  o f  the Socj .otg.  T:ifs i n c l u d e s  a s e l - s c t -  
i o n  o f  sncakors - inc lud inv  r3!.1bjsct m a t t e r - - s c e  c ie l .  a c t i v i  t i c s ,  
t ime s c h e d u l e s ,  e t c .  Ha ass: luts  thr? p r e s i d e n t  i n  ? r e p o r i n g  
t h e  progrsm apenda rind f o l l o t r s  t h r o u p h ,  RS n e c e s s a r y ,  t o  
a s s u r e  t h a t  s p e a k e r s  and o t h e r s  schedu led  f o r  p . n r t i c i p a t 1 o n  
i n  t h e  mee t ing  a r e  p r e p a r e d  and w i l l  be  a t  t h e  meet ing .  

5 .  A t  each p s n e r  a 1  meot inp ,  the  C o o r d i n a t o r  a c t s  a s  spokesman 
f o r  t h e  c0rnm.f. t t e e s  i n  r e n o r t i n p  a c t i o n s  t a k e n  o r  recommended 
by  e a c h  c o n m i t t e e  a d  apmrovsr'l by t h e  B o ~ r d .  The a s s i s t a n c e  
of t h e  c o r n i t t e a  chaErmen w i l l  be  used as a n p r o p r i a t e ,  

6. The C o o r d i n a t o r  w i l l  conduc t  t h e  committee chai rmen r e p o r t  
n o r t i o n  of  the  Board o f  D i r e c t o r ' s  m e e t i n g s .  Wel l  o r p n n l z e d  
and c o n c i s e  r e n o r t s  w i l l  be cncourapcd .  A v o t e  w i l l  be  t . ~ k e n  
on a l l  r n ~  t t e r s  r c q u i r i n p  Board a p p r o v a l .  

7. If a S u ~ e e s t i o n  Eox is  used f o r  s o l i c j   tin,^ s u w e s t i o n s  and 
i d e a s  f r o 7  members, t h e  C o o r d i n ~ t o r  w3 11 r e v i e w  and d i s t r i b u t e  
s u b - j s s i o n s  t o  t h e  rn n r o n r i a t e  c o m - l t t e s  chai rmen and f o l l o w s  
up t o  ~ s s u r c  thr l t  a p n r o p r i g t e  c o n s f d c r a t i o n  i s  g i v e n  t o  e a c h .  



The ~ r i r n a r y  responsibility of  th! s c o w i t t e e  i s  t o  p l a n  
and irlnlsment a comrsh2  ns i v e  promam of  monthly meeti nps f o r  
t h e  S o c i e t y  based on t 5 e  i n t e r e s t s  ~ n d  needs of i t s  rnernbers, 
To accomnlish t h i s ,  t h e  fo l lowfnp  ~ e n e r a l  procedures  w i l l  be 
followed : 

1, The i n t e r e s t s  and n e d s  o f  vembers w i l l  be d e t a m i n e d  
by s o l i c i   tin^ and e v s l u a t i  n~ sup -es t i ons  r ece ived  from 
them repa rd l  np sneakers  and s p e c i a l  a c t i v i t i e s .  

2. S u ~ ~ e s t l o n 3  rece ived  w i l l  be evalrtaterl and recommendatf on3 
presen ted  t o  t he  Eoard of D i r e c t o r s  by the  committee 
c h a f r ~ a n  a t  t h e  board ~ 8 , e t i n p s .  

3. TTnon ~ n n r o v n l  o f  the Board, the  c h ~ i r m a n  wil-1 rns1.e p re -  
lird nary con tac t  wi th  s ~ : ~ . c ~ e s  ted s ~ e a k c r s  t o  de terrnine 
t h e i r  av:? ' l l e b i l i  t y ,  pref'er-rod sneakinq d a t e ,  s i lb jec t  
latter, e t c .  

1$. The  c h a i r ~ l a n  w i l l  rewort  the r o s u l t s  of  h i s  p r e l i ~ i n a r y  
 contact;^ w i t h  p o t e n t i a l  spaalcers t o  the Board and pive 
h i s  r e  co~~rqesd a tl.ons . Upon s provco 1 of t h e  Eo,?rd, t e n t a ~ -  
t t v e  d a t e s  w i l l  bc s e t  f o r  &nch speaker  and schsduled 
on t h e  y e a r ' s  nrogra.ro. The c h a i r r ~ a n  w i l l  w . k a  d a f i ~ i t e  
arranfemc?nts !.rj.t;h eg.ch speaker  a t  l e a s t  tv!o months p r i o r  
t o  h i s  pr0gra.n p r e s 5 n t a t i o n .  

5 .  Working through t h e  Committee Coord ina tor ,  the  propram 
cha:i.rman w i l l  a s s i s t  i n  pla.nninp a  complete program f o r  
each S o c i e t y  meeting. 

6 ,  The Chairman  rill prepere  o r  o b t a i n  a b r i e f  b iop raph ica l  
ske tch  of each speaker  p r i o r  t o  t he  meet ing f o r  use i n  
i n t r o d u c i n g  him, 



1. Tn c o n s i d e r a t i o n  of t h e  n q t u r e  and r e s ~ o n s i b i l i t i e s  o f  
t h i s  comnli t tee,  t h e  S e c r c  t a r y  a n d t o r  Treasurer of t h e  
S o c i e t y  w i l l  n o r r a l l y  s e r v e  a s  ch3irman of t h i s  commf- 
t t e e .  

7 .  The committee w i l l  keen membership ~ r d  r n a i 1 l . n ~  l i s t s  
c u r r e n t  snd nrovj.de svch l i s t s  t o  o t h e r  board  m m b c r s  
a s  needed t o  p e r f o r v  t h e i r  r e s p o n s l b i l i t i e s .  

3. Com~i  t t e e  members w l l l  r a k e  a  s p e c i s 1  e f f o r t  t o  know 
a l l  members of t h e  S o c i e t y  and a s s i s t  i n  welcoming 
and i n t r o d l ~ c i n p  members t o  e a c h  o t h e r  s t  t h e  lnonthly 
v e c t i n g s .  As a p ~ r o p r . t _ a t c ,  t h e y  w i l l  a l s o  b r i n g  t o  
t h e  a t t e n t i o n  of  t h e  P r e s i d e n t , - c r i o r  t o  t h e  b e p i n n i n g  
of' t h e  v e e t i n p ,  v i s i t o r s  who shou ld  be i n t r o d u c e d  o r  
p iven  s p e c l  al r e c o p n i t i o n  c!uri ng t h e  ~ ~ e c t i n g .  

4, 3 s  cowni t t c a  will. d o v e l o p  2nd r?com~!end t o  the  l?osrd 
nropran:s f o r  i n c r e a s i n ~  membership i n  t h e  S o c i e t y .  

5.  The committee w-ll.1 r e c c l v e  and a s s i s t  i n  c v s l u 3 . t i n g  
netnbership a ~ p l i . c a t i o n u  and make recommendations f o r  
~ c c c ! ~ t z n c e  o r  r e  S e c t i o n .  

6. ?fem.bersh-in c t r t i f l  ca  t ss  w i l l  bc, p r e p a r e d  f o r  new members, 
and p r e s e n t e d  t o  them i n  nn a n n r o g r i a t a  manner as recom- 
mended by  t h e  corlmit tee and annr>oved by t h e  Board. 

7. W o r l ~ l n ~  w i t h  o t h e r  cornpi t tee  chai rmen and t h e  Eoard,  
t h e  v e r n b e r s h i ~  cornnli t t t e  w i l l  d e v e l o ~  a n  i n f o r m a t i o n  
p a c k e t  t o  be p i v c n  t o  a l l  new members. I t  w i l l  c o n t a i n '  
b a s i c  i n f o r m a t i o n  abollt  t h e  b ~ p n n i z t - t t i o n ,  p u r n o s e ,  and  
p m c e d u r e s  o t  t h e  S o c i e t y  a s  w e l l  a s  b a s i c  r e f e r e n c e  
r a t e r i a l s  r e l a  t i n p  t o  na t e n t s  t radernprks ,  and copyrf  ~ h t s .  
A l l  r r p t e r i a l s  v u s t  be anproved by t h e  Board of D i r e c t o r s  
b e f o r e  b e i n p  i n c l u d e d  i n  t h e  p a c k e t .  



PUBLICITY COII&IITTEE -- 
1. The P u b l i c i t y  Committee w i l l  be r e spons ib le  f o r  a l l  p u b l i c i t y  

r e l a t i n g  t o  t h e  Society.  I t  w i l l  prepare  and submit nevrs r e l e a s e s  
t o  t h e  var ious  news media on such ma t t e r s  a s  e l e c t i o n  of o f f i c e r s ,  
mei~bership meetings, s p e c i a l  a c t i v i t i e s ,  e t c .  The Chai~-man w i l l  
a s s u r e  tinat, t h e  pro?er ivixge of the  Soc ie ty  is  rralnL2ined i n  a11 
publicit:f, and w i l l  g e t  approval  of the Board before  r e l e a s i n g  any 
p u b l i c i t y  t h a t  might be considered cont rovers ia l .  

2. The committee w i l l  compile, publish,  and m i l  t h e  Inven to r s r  Journal  
t o  Soc ie ty  meinbers, s p e c i a l  subscr ibers ,  and o t h e r s  a s  appropr ia te ,  
Close coordina t ion  w i l l  be  m i n L a i n e d  wi th  the  Xetnbership Committee 
t o  a s s u r e  t h a t  t h e  m i l i n g  l i s t  is kept  cu r ren t ,  ? .h i l ing  of t h e  
Journal  ~ 5 . 1 1  be  accotnplished a t  l e a s t  one week p r i o r  t o  t h e  next 
membership meeting, 

3.  The Journal  wil l .  be  used .to r e p o r t  on a c t i v i t i e s  of the Soc ie ty  
and to d i s s e n i r ~ t e  ncxs of s p e c i a l  i n t e r e s t  t o  inventors  and I l e s i g ~ e r s .  
?he com::it;tee xi11 s o l i c i t  aiu! evalutite s:i:;;~ss t i o n s  a d  a r t i c l e s  froin 
Soc ie ty  rnexbers, o f f i c e r s ,  anci o the r  comxittees f o r  t h e  Jour ra l ,  



Tila committee w i l l  s c l y c i t  and r e c e i v e  1nformntl .on f r o n  
~ c n 1 3 e r s  o f  t h e  S o c i e t y  r ep ra rd in r  t e c h n i c a l  o r  s p e c i a l  
s e r v i c e s  t hey  need i n  the  clcvalo7nlcnt o f  t h e i ~ ~  i d e a s  
and invsnt !  03s. E x a ~ i n l e s  a r e  : machiri:; t s ,  e l e c t r o n i c  
t 3 c h n i c i a n s ,  p l n s t i c  . f ' zb r i c , -~ to r s ,  n 8 n u f a c t u r e r s ,  e t c .  
It w i l l  t h e n  deve lo?  a  l i s t  o r  c e t a l o ~  o f  s u p p l i e r s  
o.f t h e a e  s c r v i c e s .  It b r i l l  i n c l u d e  S o c i e t y  mernbors 
who have  i n d i c a t e d  t h a t  t h e y  Rre i n t e r e s t e d  i n  p r o v i d i n g  
s u c h  a s s i s t a n c e  t o  o t h e r  members. 

2. The committee t r i l l  e v a l u a t e  and recommend t o  t h e  Board 
which l o c a l  ~ u p p l i c ~ s  of such  s e r v i z o s  shou ld  bo c o n t a c t e d  
f o r  a s s i s t a n c e  and s u ~ p o r t  of  S o c i e t y  mernbers . 

-3. T t  t . ~ i l l  a s s i s t  i n  c o n t a c t i n p  s u n p l i e r s  approved by t h e  
I!onrd t o  dc.;terg.line $ h e i r  i n t e r e a t  snd ~ ~ i l l i n g n e s s  t o  
p r ~ v i d e  9i.?ch sertr:ices, 5 s t a b l i s h  T J T ' ~ : . c ~ ~ ,  f e e s ,  O ~ C .  

. ( lso,  t o  d r t e r r ~ i n a  whe the r  d3 s c o u l . ~ t s  w i l l  be g i v e n  t o  
w i ? S e r s ,  a ~ d  v~het'rler S o c i o t g  menlbersh-ia c a r d s  w i l l  be 
honored i n  ob ta - in inp  s u c h  c l i scoun t s .  

!I, '??he conlmittae w i l l  a l s o  r e s a n r c h  s o u r c e s  o f  s u p p l y  f o r  
s u n ~ l i e s ,  t o o l s ,  ecluipment, and o t h e r  ~ n t e r f a l s  30 t h a t  
i t  can  ~ r o v : l . d c  a c o m r e h c n s i  v-3 r s f e r r c l  se rv f  c e  t o  r~~embers .  
A s s i s t n n c e  v i l l  be nrovi t led a t  vo r i th ly  meet in^;? o r  by a 
t e l e ~ h o n e  ca.l.1 t o  t h e  Chairman o r  c o m i  t t e e  ~ c m b e r  d e s i  pna t c d  
by him f o r  t h i s  p ~ ~ r n o s e .  

5 .  The c o v m i t t e c  w i l l  l o c a t e  and a s s i s t  i n  a r r a n g i n g  f o r  
s p 3 c i a l i s t s  t o  p a r t i c i n n t e  I n  membership mee t ings  b y  
conduct1  np workshops,  Q u - ? s t i o n  Pr: Answer s e s s i o n s ,  b r a i n -  
s t o r n ! i n e  se3s.l o n s ,  s t c .  i n  s p e c i a l i z g d  f i e l d s .  These may. 
b e  t h e  same s p e c i a l i s t s  s e l e c t e d  above o r  may b e  o t h e r s .  



1. The committee w i l l  r e s e e r c h  and o b t a i n  ~ a m n h l e t s ,  books ,  
and  o t h e r  p u b l i c a t i o n s  t o  be d j - s t r i b u t c d  t o  msrnber3 a t  
S o c i e t y  m % e t i n , ~ s  and/or  p l a c e d  i n  t h e  Utah Tschnical .  
C o l l c r c  l i b r a r y .  At l e n s t  one handout  w i l l  be prau5dad 
!ncrnhars ~ f t  e a c h  mee t ing .  Z x t r 3  co?) ies  w i l l  be g iven  t o  
t h e  Cha.irrnccil.1 o r  t h e  Hcmbcrship Conmlttoe f o r  i n c l u s i o n  
i n  z n  inf 'ormation p a c k e t  f o r  now membors. 

2.  A cumula t ive  l i s t  o f  hand-ou t s  w i l l  be ma in ta ined  f o r  
r e f e r e n c e  p u r p o s e s  and t o  minimize p o s s i b i l 3 . t y  o f  duplicate 
hand-ou t s  . 
The corrmittec w i l l  r o a e a r c h  t h e  nan?es, nddrcuses, a t c .  
of  manufactur.crs and o m o r  co.;.nanies t h a t  are r 8 a c e p t i v e  
t o  r e c e i v i n g  new i d e a s ,  p r o d u c t s ,  and i n v e n t i o n s  for 
. f l .nancia l  b q c k i n o  ~ I I ~ { ; - ~ : ; S C  , l-?.i;%zs;. r>.c-, t? :;,2 . T?:i.s in- 

( ? for7-:!??,Lon ~rc! *?.;:si:;t;srlr;r: 1 ; r . i . l l  ba :-lndr: :~vai:l..nbl~h: I;o yt:i?- 

l'oi-:: ~ T T  i ;31 . (7 :3)7 . ( ) :?~:  5 yfl:ji.:--~. f , ~ )  t!? C!i.z i . y ~ , ? ~ . - !  o p  af; Soc jo  tg 
n ? : C e ~ i 1 7 p P ~ .  ! . s B ~ s ~ J ~ ~ c , ~ ?  . : q g ~  consj-2-t of h c l n i n r -  n-pcpnro 
1 - c t t e r s ,  d i s c l . o s u - t ~ e  f o r r i s ,  e t c  fol* 3~?1~1139!.  cn t c  ~ O l r l p E n ; ~ ~ .  



1. T?e committee r..ri!.l s o l i c i t  nnd e v a l u a t e  r e q u e s t s  from 
venrbsrs o f  t h o  Soc ic - ty  t o  p r e s e ~ t  t h i r  ide f i s ,  i n v e n t i . 0 ~ 3  
r?d rl c s  Pn:; t o  o.t 'n.5~ n?e~bt?rs. 

The ch:?ir;nan w i l l  renort ;  n l l  req1.1ests t o  t h e  Fonrd 2nd 
reco1ver:d if, I+rh!2n, ?.nZ h ~ 3 r  p r e s e ~ ~ t n t i o n s  skio~lld be mads. 
C o n s i d e r a t i o n  s h c i ~ l d  be c:i v5n 3 s  t o  'v.~hcther t h e  p resev t .q -  
ti07 s h ~ u l d  b.3 mnrle c11!rinp t h e  - e n c r z l  me-bershrr, r ! e e t i n ~  
o r  a t  z ~ e c i . 3 1  rrrelz? -1eet-i.-rl,~rs, Tke ni~?~b:>r) o f  >nrec?cn:;i?l;ions 
s c h e d i ~ l e d  a t  each  rr,ee%inp: sho111d a l l o w  f o r  good p a r t i c i p a -  
t i o n  an6 c o n s i l l t a t i o n  between t h e  I n v e n t o r  and o t h e r  mem- 
b o r s .  

3. A t t e r  a r ,p rova l  'og t h e  l?oc7r1~i, t h e  c3nirman !~Lll c o o r d i n a t e  
and scheclule w i t h  t h e  i n v e n t o r ,  t h e  d a t e  ar,d tima of h i s  
p r e s e n t a t i o n .  

I&. The cor:mittce r.c;~-?bers w i l l  a s s j s t  t h e  i ~ v c n t o r  i n  s e t t i n g  
up and ? + ~ ! ~ ~ ! o n s t r : ; t j - r ~ ~ ~ :  hF:+ i r lven- l?on ,  cl..r, n2oc?od. Ils a s c r v -  
i c e  t o  t he  I.rv::?ii;or, the z o ~ . ~ i t t c c  v r i ~ l l  s e e  -!;hzt ( ! i s ~ l o s u r e  

# .  .f'or?:s :?ye ! ) ~ o ~ 2 p l ; ;  ~;y..;.nny.r::j ~3 i,~]!.[,::t:~,)]t3~1 ( i ? ~ j . 3 ~ ! 7 ~ , ~ - ~ , ! ~ ~  <?a:? 
q7.f: s-ir;r)cd b-:; ! ; ' - cz :  o ' : t s ~ : ; r ; r ~ ~ ~ , ~  t1:.3 , - !~ -1~~sfy- : l : : . i ;5 .03 .  T!?C, foyrl:: 

7! 1,rt. ll 'oe r:?\rr\-rl t c )  the  i.n~ront;or foi. r ~ t o n t i o n  :?s a recox-4 
or' ?~nvr-l~.l;ion". 

5 .  The cor..-lt. t tee? ?.?i.l.l r csc , r~ .c l !  31.1 ST? p.21 j.rn.31:i.cc? t i .ons . :?nd 
rl~occrl~!-rc;:: ti.,.? t s!7oul:1 b e  followecl i n  r?zlrin:: d i s c l o s u r e s  
s o  i;i-22; the i nvc>n to r  a rd  t k c  Sot; e t t j  3re 1e i :n l lg  p r o t e c t e d .  

6. J n  a3di t i o n  t o  :?rraqp;;?n f o r  ~ r e s e n t r t t i o n  o f  i n v e n t i o n s  by 
mamberbs, t h e  c o r r ! , ~ i t t e e  w i l l  wntcli f o r  new i n v e n t i o n s  and 
n r o d u c t s  v s r R o t s d  by j n v s n t o r s  011t;s?.de o f  .tho S o c i e t y .  
C o n s i d e r a t i o n  w i l l  be ~ i . v e n  t o  d i s y l n y i n g  soWqe o f  thcr! 
~i t h  t l i , ~ h - - - . i n t e r c s  t a n n e a l  o t membershir, mee t inps  . 'If t h e  
i n v e n t o r  i s  l o c a l ,  an 1 n v i t a t j . o ~  nlny be ex tended  t o  h i m  
t o  p e r s o n a l l y  cl is-play and d i s c i ~ s s  dcveloyment ,  
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COIR.IITTEE REPORT FOR 

CO1Q:ITTEE ILEXBE3 CHANGES dim TD fiSSIGI<~.'lEMTS : 

PUBLIC CONTACTS MADE: 

ACTIOPJS I N  PROCESS OR COIIPLETED: 

ACTIOTlIS PLANNED : 

SUSGESTIONS FOR NEXT 'tINYENTORS' JOURNALtt : 
(Prepare  d r a f t  of suggested a r t i c l e s  f o r  P u b l i c i t y  chairman) 

ACTION ACTIVITIES 

(p lease  use t h i s  o u t l i n e  f o r  reports ing your colr;nitteet s ac L i v i t i e s  a t  ' '  
Board meetings. After. each meeting, g ive  it t o  Co i~~ l i - t t ce  Coordinator 
f o r  his use  i n  next ne:ribership mee-ting, fo:LLow up a c t i o n ,  f i l e )  
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